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The Concept in Practice:

The OODA Loop model emanates from military and law enforcement problem-solving techniques. The concept, created in
the 1950s, was used by Air Force pilots to achieve rational thinking in chaotic situations. This model uses four discreet
steps to meet problems directly. The loop concept comes from the intention of interlinking, or looping together, the four
elements of the model. The four steps or elements are:

e  Observe—obtain information from circumstances, events, and environment
Orient—get familiar with newly acquired information and analyze results
Decide—determine action and direction to take

Act—proceed, moving in the chosen direction

The OODA Loop works with instances of crisis or emergency, which require timely and decisive action. Sudden disruption
may result in freezing or indecision. While courts do not have the same urgency as a military challenge, use of the OODA
process positions leaders to focus their attention, gain situational awareness, observe, orient, decide and proceed.
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